
CRIPPLE CREEK - VICTOR 

Board of Education 

Monday, October 05, 2026 

Work Session 4:00 PM 

Board Meeting-5:00 PM 

District Mission: We, the members of the Cripple Creek-Victor School community, are committed to 

developing a safe environment and lifelong learners who value themselves, contribute to their 

community and succeed in a changing world. 

Board's Purpose: We are change agents. We have our hands on hope. We are 

united in purpose and mind to serve children and community. 























Head Start / Early Childhood Head Start  

Childcare Partnership / Universal Pre-Kindergarten  

                                                 Board Report for September 2026 

By Desi Patty 

 

PRIMARY ACTIVITIES  

Action Items:  

• No items at this time. 

OUTREACH AND MARKETING  

● Distributed flyers to food pantries and community boards. 
● Distributed flyers to Childcare Partners and Woodland Park retail stores. 
● Refreshed community boards with new flyers. 
● Updated flyers at Choices in Cripple Creek. 
● Updated Facebook page to advertise program and career opportunities for the 

Teller County Early Childhood Program weekly. 
● Brandon attended TPECC Health Screening event in Woodland and distributed 

flyers. 
● Update Facebook page weekly. 

 
PARTNERSHIPS/COLLABORATION  

Child Care Partnerships 
Kids City USA - Midland Street, Monica Parsons (Open) 
Jennifer Heinz Child Care (Open)  
Lexi’s Little Ones (Open) 

Judy Ivory - Transformational Coach (meets every Thursday) 
TRE (The Resource Exchange)  
Ute Pass BOCES  
Community of Caring  

TPECC- Teller Park Early Childhood Council 

MEETINGS ATTENDED  

• Brandon and Kim attended local Resource meeting on ZOOM. 

• Brandon attended local Housing meeting. 

• Desi attended the Affordable Housing Meeting. 

• Desi attended the monthly phone call with our Region 8 Program Specialist 

from Head Start. 



• Brandon meets every Thursday with Community Cupboard to form 

partnership. 

• Brandon and Desi met with a new potential partner in Woodland Park. 

Training August 2026 

• Ongoing training on IPD. 

• Kimberly is working on Child and Family Partners Program Certificate. 

• Brandon and Desi attended Region 8 Conference. 

• TTA training for the whole staff from Head Start. 

• Staff completed all District training. 
 
Staff enrolled in college:  
Jessica White – Pikes Peak Community College (ECE Bachelors Degree) 
 

 Inkind Reported as of July 31, 2026 
Total Inkind for HS/EHS/CCP required for 7/01/2025 – 6/30/2026: $449,546.00 
Total Inkind amount reported as of July 31, 2026: $23,093.92 
 
School Board Data Report August 2026 

❖ Enrollment 

● Child Care Partnerships #22 slots of 32 Slots 69% 

● Early Head Start #15 slots of 12 Slots 100% (One Expecting mother) 

● Head Start #18 Slots of 20 Slots 90% 

❖ Attendance 

● Child Care Partnerships # 84% 

● Early Head Start # 85% 

● Head Start 93% 

❖ Waitlist 

● Child Care Partnerships #0 

● Early Head Start # 0 

● Head Start # 0 



August 2026 Meal Counts for Early Head Start & Head Start 
Infant/Toddler Mod 2 Classroom 

❖ 48 Breakfast Meals 

❖ 50 Lunch Meals 

Toddler Mod 1 Classroom 

❖ 90 Breakfast Meals 

❖ 91Lunch Meals 

Grand Total 

❖ 138 Breakfast Meals 

❖ 141 Lunch Meals 

Tiny Turtles Classroom 

❖ 94 Breakfast Meals 

❖ 94 Lunch Meals 

Woodland Creatures 

❖ 112 Breakfast Meals 

❖ 112 Lunch Meals 

Grand Total Head Start Program 

❖ 206 Breakfast Meals 

❖ 206 Lunch Meals 

Early Head Start /Head Start Program Totals 

❖ 344 Breakfast 

❖ 347 Lunch 

 

SUCCESSES  

Held our first Policy Council meeting.  Thank you, Kasie, for attending! 

Comments/recommendations/challenges:  

 

 

 

 

 

 

 

 



                                                                                                                                                                           

Technology Board Report - October 5, 2026 

 

 

1) Student Engagement in Authentic Learning  
2) Affirming, inspiring, and welcoming student culture 
3) Community partnerships based in trust and mutual accountability 
4) Teacher recruitment, development, and retention 
5) Shared Belief in Cripple Creek Victor Schools 

 

 

Primary Activities 

 

● Resolving Tickets for technology issues. 

● Working on adding tools for students to be able to access their student portal in Infinite 

Campus and view their academic progress with the journey towards graduation. It will 

show credits earned and what courses they would need to take to complete their goals. 

It requires setting up an Academic Program that I have labeled Graduation Program 

inputting requirements that our District follows for graduation. It will help to make 

students responsible for their own plan and help them keep track of their progress 

towards their goals. 

    This is a learning process for me so I am learning as I go on using and providing this 

tool for all of our students that are entering high school. It will help the Counselor in 

many ways so not to put the entire burden on them and make students more 

accountable for their education as well as informing them all the way to graduation. 

● Ralph created a google form to send out to all parents/guardians to read and give 

consent for Access to Google Services for 18 and older. Google shut down access for 

some of their services such as Google Maps and YouTube until we get parent consent 

for students 18 and under. We managed to receive almost 100 responses. I am having 

students come to me saying they can’t access certain things so I give them a physical 

consent form to have parents sign. I believe eventually we will get back 100% especially 

since students are seeing the results and are anxious to have access. I plan to hand out 

to advisory teachers to give to students that still don’t have access as of yet. Ralph is 

taking care of that at Cresson but most of Google Services that require the parental 

consent are blocked and/or not used by the students at the elementary school. 

    

 

 

 

 

Outreach & Marketing 
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Cripple Creek-Victor School District 

School Board Report 

Thomas Hess/ Maintenance Director 

Maintenance/ Custodial Department 

Primary Activities 

September 8, 2026 

• Routine maintenance and custodial activities were conducted throughout this period. A new day

shift Custodian / Maintenance Asst. (Denny Lammert) and a part-time night Custodian (Carlos

Savedra) began work at the High School on 9/14. A new Day Custodian started at Cresson on

9/21, but has recently resigned.

• The Lock Shop was on site on 9/11 to re-key exterior doors of the School Based Health Center

(Bee Well Medical Center) as a result of the recent change in ownership.

• Elevator Inspections Inc. (Tom Evanovich) completed the State required annual elevator "third

party"inspection on 9/14, finding no violations or deficiencies. The Conveyance Annual

Certificate of Operation has been issued by the State.

• Tolin Mechanical completed the installation and Startup of the new boiler at Cresson on 9/23.

While the unit is operating properly, technical assistance will be required to assist with properly

interfacing with our Building Automation System (BAS). In the meantime, the boiler and

circulating pumps have been overridden in our system to remain on line.

• Custodial / Maintenance personnel assisted with setup and Custodial activities for the Colorado

Mission of Mercy Dental Clinic during the period from 9/24 thru 9/26.

Partenerships/Collaboration 

• Provided Custodial assistance for the Colorado Mission of Mercy Dental Clinic.

Meetings Attended 

• Attended Mr. Cummings' "Cabinet" meeting on 9/16.

Training/Personal Development 

• Provided Breakin and Direction for new Custodial personnel.

Thomas Hess 

Custodian / Maintenance Director 



OCTOBER 2026 CCV School Board Report 

Nursing Health Team 

 

PRIMARY ACTIVITIES 

Patti 

● Continuing with finalizing Health Care Plans, new student enrollment health reviews 

● Updating Immunization Records and notifying parents / guardians of missing required immunizations 

● Coordination of monthly CPR / Stop the Bleed training for CCV staff.  

● Co-coordinating October 1 Student Ice Cream Social Sundae Bar for Attendance Day 

● Will begin 7th and 9th Grade Hearing and Vision Screenings on 09.30.2026 

● Preparing for CDPHE Inspection on October 15, 2026 

 

Courtney 

● Coordinated Volunteers to assist with vision and hearing screenings on September 30th. 

● Continued to communicate with families regarding past due immunizations 

 

MEETINGS ATTENDED 

Patti 

● Weekly Student Support Meeting 

● 09.16.2026 - Parent Meeting - 504 Exploration  

● 09.23.2026 - Parent Meeting - Safety Plan 

 

Courtney 

● Cresson Student Support Weekly Meeting 

● 09.14.26 District Accountability Meeting  

 

PROFESSIONAL DEVELOPMENT 

Patti 

● 09.09.2026 - CU Anschutz - Childhood Trauma and the School Nurse 

● 09.11.2026 - Children’s Hospital - Concussion In the Classroom 

● 09.23.2026 - Colorado Department of Education - School Nurse Fundamentals 

● 09.24.2026 - CPI Training - Part One 

 

Courtney 

● 09.24.2026 - CPI Training - Part One 

 

DATA 

● The HS / JR High had 90 Office Visits from 09.09.2026 through 09.29.2026 

● Cresson has had 121 Office Visits from 09.09.2026 through 09.29.2026 

● The HS / JR High Nurse Office has seen a total of six Mental Health Concerns that required a 

significant amount of time, collaboration and intervention with the School Counselor in the Nurse Office.  

 

SUCCESSES / COMMENTS / NEEDS 

● As part of the new AED bundles, CCV District was given four new Trainer AEDs as well as four mobile 

CPR In Schools training kits.  Each kit includes 10 CPR mannequins, and associated equipment to 

teach basic CPR awareness to elementary and secondary school health class students.  Each kit 

retails for $725 and each training AED retails for $400 each.  We are thankful for over $5,300 in new 

training equipment and supplies.  



● The Colorado Mission of Mercy Coordinator donated new, unused medical supplies and two 

wheelchairs to the Nursing Department after their Dental Clinic on September 24-27, 2026. Supplies 

will be used in our Nurse Offices at Cresson and CCV Secondary.   

● SCHEDULED EVENTS coming soon:  

○ October 15, 2026 - Woodland Park Pediatric Dental Clinic K-12 - Bee Well Medical Clinic 

Conference Room 

○ November 9, 10, 11, 2026 - Eye Love Care Vision Clinic K-12 - Bee Well Medical Clinic 

Conference Room 

 

Respectfully Submitted 

Patti Kisner, RN 

Courtney Henderson, LPN 
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Adult Career Connection 

Center School Board 

Report 

 

1. Report Overview 

Reporting Period: August–September 2026 Program Update 

Prepared for: Cripple Creek-Victor School District Board 

Program: Adult Career Connection Center (ACCC) / Adult Career Pathways 

Staff Reporting: Workforce Training & Employer Engagement and Adult Career Pathways 

2. Narrative Progress Toward Key Goals 

Goal 1: Adult Career Connection Center (ACCC) 

The ACCC continued its transition to a two-employee model, separating community outreach, training and employer 

engagement from direct Adult Career Pathways participant coordination. During August, the center reported a slight 

increase in visitors, referrals and partnership contacts. Program activity included 8 individual ACCC meetings, 10 

participants in weekly MRT programming, 4 enrolled in bi-weekly GED preparation, and 5 English as a Second Language 

participants plus an instructor. 

The community relations and training role focused on strengthening partner relationships, professional development, 

marketing ACCC programming and expanding future training opportunities for adults, high school students and 

families. The Career Pathways role focused on participant intake, lane movement, scholarship coordination, 

employment preparation, Connecting Colorado enrollment and coordination with the Pikes Peak Workforce Center. 

Goal 2: Adult Career Pathways Outcomes 

Career Pathways reporting shows active work toward education, credentialing, employment and economic stability. 

Three participants were awarded education/training scholarships: two for medical coding certification and one for a 

Colorado G13 residential contractor licensing preparation course. Three additional participants were being interviewed 

for potential scholarships. A Lane 2 participant completed resume work and was hired by Chamonix as a porter, 

improving employment stability. Another participant completed an Architectural AI course and is applying the new 

skills to current projects. 

3. Key Outcome Indicators 

Indicator Reported Result 

Career Pathways participants reported in narrative 13 current participants 

Education/training scholarships awarded 3 

Additional scholarship interviews underway 3 

Gaming-license assistance requests 8 

Gaming-license processes successfully completed 7 

Gaming-license clients reported hired in new roles 7 
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Documented wage example $15.75/hr → $25.00/hr 

Increase in documented wage example 58.7% 

ACCC individual meetings 8 

MRT participation 10 

GED enrollment 4 

ESL participation 5  participants + 1 instructor 

Website visitors 20 

Unique website visitors 18 

4. Community Partnerships 

The ACCC maintained regular collaboration with the Aspen Mine Center, Community of Caring, the Cripple Creek-Victor 

School District and the Pikes Peak Workforce Center. New or strengthened contacts during the reporting period 

included: 

• Teller Park Early Childhood Council 

• Parents Challenge 

• Division of Vocational Rehabilitation 

• Pikes Peak Workforce Center Disability Program Navigator 

• TEACH Colorado 

• Century Casino Food & Beverage leadership 

5. Gaming Licensing and Employment 

Gaming licensing assistance has become a measurable employment pathway. Eight clients requested assistance; seven 

completed the licensing process and were reported as successfully hired into new roles with higher wages. Staff are 

continuing to gather wage information so future reports can show aggregate income gains. 

6. Challenges and Resolutions 

• Training and education costs remain a barrier for participants seeking higher-wage career pathways. Scholarship 

resources, including Kenneth King Foundation funds, are being used or considered to reduce this barrier. 

• Attendance at special events, workshops and training sessions remains lower than desired. Staff plan expanded 

outreach through social media, partner organizations, employers and direct promotion. 

• The two-role staffing transition requires consistent shared tracking so participant counts, lane movement, 

scholarships, employment outcomes and follow-up data remain aligned across reports. 

7. School and Community Relevance 

The ACCC is increasing its focus on training opportunities that can serve both adults and high school students and their 

families. Current and planned programming supports GED completion, employability skills, financial capability, career 

exploration, credential attainment and connections to employers. This provides a bridge between school, 

postsecondary training, workforce services and local employment. 

8. Action Items / Next Steps 

• Continue weekly GED instruction and MRT programming. 

• Continue Adult Career Pathways participant reviews, lane movement tracking and scholarship follow-up. 
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• Collect wage data for gaming-license participants to quantify income gains. 

• Expand ACCC/AMC outreach to employers, community partners, students and families. 

• Photography Basics: six-part fall series beginning September 11, 2026. 

• Soft Skills training: September 22, 2026. 

• ServeSafe Manager's Class: October 5, 2026 (tentative). 

• Community Partnership GED Open House: October 14, 2026. 

• Continue planning SBDC follow-up classes, employment series, FDIC programming and additional workforce 

training. 








































